Key Grossmont College

Pe rf? rmance A brief overview of our key performance
| n d iCa to s indicators from the 2016 - 2019 Academic Years.

@®Certificates

2016-2017 2017-2018 2018-2019 2019-2020 ® Degrees

1,098@1,398 1,249@1,599 1,337@1,650 1,367@1,672

CERTIFICATES & DEGREES

201 9-2020 Asian & White students are

overrepresented among both
Certificate & Degree recipients.

Latinx student Certificate &
Degree completion rate has
steadily increased over the past
4 years while steadily decreased
for White students.

Degrees

American Indian/Alaskan Native
& Pacific Islander students made
e up 0% of Certificate & Degree
Certificates recipients during the 2019-2020
academic year.

All other racial groups
completion rate remained
steady over the past 4 years.

Transfer-
prepared
students are
consistently

double the
number of
actual
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44%

ceeseeeeees Asian & Filipino students Female students are more

were the least likely to be likely to become employed

Employment employed. than male students, with the
& Living exception of the 2014-2015
Wage Rates cohort & 2017-2018 cohort.

have not

changed over
the past 4

years.
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LIVING WAGE IN living wage than

2018 WAS $36,705 female students.
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